AKENERJI ELEKTRIK URETIM A.S.

DUTY AND WORKING PRINCIPLES OF EARLY
DETECTION OF RISK COMMITTE

AKENERJI ELEKTRIK URETIM A.S.

RiSKiN ERKEN SAPTANMASI KOMITESI
GOREV VE CALISMA ESASLARI

1. AIM and PURPOSE

The aim of this regulation is to determine the duty and
working principles of the Early Determination of the
Risk Committee (“Committee”) to be established by the
Board of Directors of AKENERJI ELEKTRIK URETIM A.S.
(“Company”).

2. BASIS

This regulation was prepared within the framework of
provisions and principles specified in Corporate
Governance Principles and other legislation explained
and issued by Capital Market Board (“CMB”).

3. AUTHORITY
The committee is established and authorized by the
Board of Directors.

Committee resolutions are of the nature of
recommendations for the Board of Directors and final
resolution authority on the matters is the Board of
Directors.

Any kind of sources and support required to enable the
Committe to carry out their duties are provided by the
Board of Directors.

4. COMMITTEE STRUCTURE
Committee consists of minimum two members.

The chairman of the Committee shall be elected among
independent members of the Board.

If the Committe consists of two members, both of
them, if the Committe consists of more than two
members, the majority of the members shall be elected
among non-executive members of the Board of
Directors.

Chief executive officer/ General Director cannot serve
at the Committee.

The chiarman of the Committee and the members shall
be determined by the Board of Directors and

announced to the public.

5. MEETING and REPOTING

1. AMAC ve KAPSAM

Bu diizenlemenin amaci AKENERJi ELEKTRIK URETIM
AS. (“Sirket”) Yonetim Kurulu tarafindan olusturulacak
Riskin Erken Saptanmasi Komitesi’'nin (“Komite”) gorev ve
calisma esaslarini belirlemektir.

2. DAYANAK
Bu diizenleme Sermaye Piyasasi Mevzuati ve Sermaye
Piyasasi  Kurulu'nun acgikladigi  Kurumsal Yonetim

ilkelerinde yer alan hiikiim ve prensipler cercevesinde
olusturulmustur.

3. YETKI
Komite, Yonetim Kurulu tarafindan olusturulur ve
yetkilendirilir.

Komite kararlari Yonetim Kurulu’na tavsiye niteliginde
olup, ilgili konularda nihai karar mercii Yo&netim
Kurulu’dur.

Komite’nin gorevlerini yerine getirmesi igin gereken her
turli kaynak ve destek Yonetim Kurulu tarafindan
saglanir.

4. KOMITE’NIN YAPISI
Komite en az iki Gyeden olusur.

Komite’nin baskani, Bagimsiz Yénetim Kurulu Uyeleri
arasindan segilir.

Komite’nin iki tGyeden olusmasi halinde her ikisi, ikiden
fazla Gyesinin bulunmasi halinde Uyelerin ¢ogunlugu,
icrada gorevli olmayan Yoénetim Kurulu Uyeleri arasindan
olusturulur.

icra Bagkani / Genel Miidiir Komite’de gérev alamaz.

Komite’nin baskani ve hangi liyelerden olusacagi Yonetim
Kurulu tarafindan belirlenir ve kamuya agiklanir.

5. TOPLANTI VE RAPORLAMA
Komite yilda en az bir defa olmak Uzere, ¢alismalarinin
etkinligi icin gerekli gorilen siklikta toplanir.

Toplanti ve karar nisabi, Komite lye toplam sayisinin salt
¢ogunlugudur.




The committee convenes for minimum once a year
with the frequency deemed necessary for the efficiency
of works.

Meeting and resolution quorum is the absolute
majority of the total number of the committee
member.

Resolutions made at the committee meetings are made
written, signed by the members of the committee and
kept in good order.

Meetings can be held at the head office or another
place that the committee members can access easily.
Meetings can be carried out by use of other technologic
facilities if the members do not convene.

The committee submits the reports covering meeting
and activity results to the board of directors.

6. DUTIES and RESPONSIBILITIES

The Committee performs work for the early
determination of the risks that may endanger the
existence, development and sustainability of the
company, implementing necessary measures for the
risks determined and managing the risk.

It reviews the risk management system for minimum
once a year.

The committee;

- Can request information, opinion and report
from the relevant units and invite the director to the
meetings and receive opinions, if deemed necessary.

- Can benefit from independent expert opinions
relating to its activities, if deemed necessary. The fee of
consultancy services that the committee needs are met
by the Company.

- Can establish sub working groups comprising of
people with adequate experience and knowledge
among its members and/or externally for the efficiency
of the works.

7. ENFORCEMENT

This regulation on duty and working principles of the
committee and amendments are entered into force
with the resolution of Board of Directors.

Komite toplantilarinda alinan kararlar yazili hale getirilir,
Komite Uyeleri tarafindan imzalanir ve dizenli bir sekilde
saklanir.

Toplantilar Sirket merkezinde veya Komite Uyelerinin
erisiminin kolay oldugu baska bir yerde yapilabilir.
Toplantilar, Gyelerin bir araya gelememesi halinde diger
teknolojik imkanlar kullaniimak suretiyle de
gerceklestirilebilir.

Komite, toplanti ve faaliyet sonuglarini iceren raporlari
Yoénetim Kurulu’na sunar.

6. GOREV ve SORUMLULUKLAR

Komite, Sirket’in varligini, gelismesini ve devamini
tehlikeye duslrebilecek risklerin erken teshisi, tespit
edilen risklerle ilgili gerekli énlemlerin uygulanmasi ve
riskin yonetilmesi amaciyla ¢alismalar yapar.

Risk yonetim sistemlerini en az yilda bir kez gdzden
gegirir.

Komite, gorevlerini yerine getirirken;

- Gerekli gordiiginde ilgili birimlerden bilgi, goris ve rapor
talep edebilir ve toplantilarina ilgili yoneticileri davet
ederek gorislerini alabilir.

- Faaliyetleriyle ilgili olarak ihtiya¢c gordigli konularda
bagimsiz uzman gorislerinden vyararlanir. Komite’nin
ihtiyac duydugu danismanhk hizmetlerinin bedeli Sirket
tarafindan karsilanir.

- Calismalarinin etkinliginin saglanmasi amaciyla ihtiyaca
gore kendi Uyeleri arasindan ve/veya haricten sececekleri,
konusunda yeterli tecriibe ve bilgi sahibi kisilerden olusan
alt calisma gruplari olusturabilir.

7. YORURLUK

Komite’nin gorev ve ¢alisma esaslarina iliskin  bu
diizenleme ve buna iliskin degisiklikler Yonetim Kurulu
karari ile yururliige girer.




